
Offering the support employers want 

In response to the changing pension environment in Canada and 

the closing of defined benefit pensions, plan sponsors are looking 

to outsource not only their administrative duties, but their gov-

ernance duties as well. In response to this need, Robertson, Eadie 

& Associates has developed a complete bundled outsourced solu-

tion for any defined benefit  arrangement in Canada.   

 

Through this arrangement, a participating employer would enter 

into a contract for DB outsourcing services. The participating em-

ployer would continue to be a fiduciary, but in a limited role. The 

key elements of this arrangement include: 

 

 Reduction of governance obligations with complete out-

sourcing services. 

 Lower member and employer fees. 

 Outsourced actuarial, administrative and financial reporting 

services. 

 Custodial/trustee services are included as part of the bun-

dled solution. 

 Pension fund audit services are included as part of the bun-

dled solution. 

 Investment services to be provided by ICPP Funds Ltd. (a 

subsidiary of Robertson, Eadie & Associates). 

 Annual compliance report will be provided to the partici-

pating employer for reporting purposes. 

Our services include: 

Professional investment oversight  

Lost participant management  

Signature-ready regulatory forms 

Participant record maintenance  

Benefit payments 

Member communications  

Regulatory and legislative compliance  

Pension committee stewardship 

Oversight of third-party service providers   

www.re-a.com | (905) 338-7002 

Defined Benefit Plan  

Outsourcing Services  

Plan oversight and governance 

Actuarial services  

Custodial operations 



Other Services  

A standalone pension solution for private Canadian companies  

Robertson, Eadie & Associates is proud to offer the Ideal Canadian 

Pension Plan (ICPP). The ICPP is a Collective Defined Contribution 

Plan, designed to provide its members with a reliable lifetime pen-

sion with similar retirement inflation protection and benefit security 

as enjoyed by DB Pension Plan members.  

The ICPP is governed by a Management Board that seeks to deliver 

lower cost pensions using a Pooled Registered Pension Plan. This 

structure pools assets from many Participating Employers, consoli-

dates administration and limits regulatory requirements to a single 

plan. The result is efficient, cost effective delivery of retirement sav-

ings and pension plans. Contact us to learn more.  

Why Should Employers Participate? 

 Avoid Fiduciary Obligations  

 Enjoy lower, Predictable Costs 

 Limit Management’s Role 

 Eliminate Balance Sheet Obligations  

 Benefit from Efficient Service 

At Robertson, Eadie & Associates we are specialized in providing professional 
consulting, administrative and outsourcing services to pension plan sponsors. 

Experience you can trust: Established in 1991, Robertson, Eadie & Associ-

ates employs actuaries who have a combined experience of over 100 

years in the pension industry. Our qualified team works extensively on 

defined benefit, defined contribution, and hybrid pension plans.  

Diverse array of clients: Robertson, Eadie & Associates services over 100 

private-sector clients across Canada in various provincial jurisdictions. 

These companies sponsor plans with assets ranging from less than a 

million dollars to over $500 million. 

Competitive and agile: We provide pension plan services to clients who 

want customized service of the highest quality and at an appropriate 

price. We believe that remaining small allows us to be more agile and 

best meet our clients’ goals.  
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Administration  Actuarial Services  

Investment Management Outsourcing Services 

Completely outsourcing an employer’s defined 

benefit administration, investment management, 

actuarial valuations, and service provider          

decision making relieves plan sponsors of time-

consuming, day-to-day administrative duties. The 

employer is able to free valuable resources and 

personnel in pursuit of its core business.  


